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What can I as a colleague or fellow student do?  
 
Colleagues 
 
When suspecting hazardous use or abuse, an employee should as early as possible inform their 
superior of what they have observed, and preferably document different incidents.  
 
If there is suspicion that a colleague is affected by alcohol or drugs during working hours - 
inform the immediate manager directly. This is especially important when working in 
laboratories. If necessary, call the police or security guards. 
 
Depending on your relationship to the colleague concerned, you can try to help by; 
  

 
• Being concerned – even if it is perceived as interfering in something that does not 

concern you. It can help to break the inability and despair that many feel about their 
situation.  

 
• Show that you notice that your colleague is there and needs help. The best way to help 

is to show that she/he is needed.  
 

• Do not lie to protect the person - this disservice will only help them to continue their 
behaviour. 

 
• Insist that your colleague do their part of the group's work. Do not accept a 

relationship where there is an imbalance in the workload because of a person's 
hazardous use or abuse. 

 
The fact that you care and dare to talk about what you see and feel does not mean that you 
will be responsible for resolving your colleague's problems. You are conveying how you 
perceive the situation here and now and how you are affected. The responsibility to resolve 
the problem rests on your colleague. You can offer your support - nothing more. 
 
When you bring up the topic of alcohol or drug problems with a colleague, expect to be 
rejected, but point out that you are on hand if they change their mind. Show continued 
interest and talk to them again after some time has passed. 
 
If you feel unsure about how to act, you can contact the Head of Department/Unit Director, 
work environment representative, HR Unit or Occupational Health Service for advice.  
  

Fellow students 
 
If there is suspicion that a fellow student is affected by alcohol or drugs during working hours - 
inform the nearest teacher directly. This is especially important when working in laboratories. 
If necessary, call the police or security guards. 
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• Being concerned is the first and perhaps the most important thing you can do as a 
fellow student for someone you think has beginning alcohol problems. Being 
concerned is to show you care. 
During the period of study, students are often divided into various work groups, for 
example, when it comes to laboratory work and projects. If someone in the group does 
not fulfil their obligations because of their alcohol or drug habits, it affects not only the 
individual but the whole group. This should never be tolerated. By lying or covering 
up for the person, the problem is not resolved. 
 

• Expect that your approach may be dismissed. It is however a help to the person that 
you inform them on what you see and feel. This often leads to a change. 

• As a fellow student, you should have a conversation with the person in question and 
explain how you yourself see the situation. No-one can say that what you see, feel or 
how it affects you is wrong. It is essential to talk with the person rather than about 
them. 

 
• If you as a student suspect that a lecturer or employee is under the influence of alcohol 

or drugs during working hours, you should contact his or her superior immediately. If 
you feel uncertain about this, you can contact your student union. 

 
If you as a student need help or advice on issues concerning alcohol and drug habits, you can 
turn to Student Health Services or to the person responsible for student welfare at your student 
union. You can also get tips and advice before talking to the person concerned. 
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