
TEMPLATE 1 – GAP ANALYSIS 
 

 

SUBMISSION  DATE: April 11, 2017 Revision Date: September 28, 2017 
DATE ENDORSEMENT CHARTER AND CODE: The process described below started during 2016, before 
the strengthened HRS4R process. The university was before that part of the 4th Cohort. There is a Vice 
Chancellor decision from Dec 5, 2016 to implement the HRS4R.   

 

PROCESS (MAX. 300 WORDS) 
The HRS4R process must engage all management departments directly or indirectly responsible for 
researchers’ HR-issues. 1 These will typically include the Vice-Rector for Research, the Head of 
Personnel, and other administrative staff members. In addition, the HRS4R strategy must consult its 
stakeholders and involve a representative community of researchers ranging from R1 to R42, as well as 
appoint a Committee overseeing the process and a Working Group responsible for implementing the 
process. 

 
Please provide evidence of how the above groups were involved in the GAP-analysis: e.g. names, 
meeting dates, or consultation format. In addition, indicate how the Committee and Working Group 
are composed. 
The core team/working group consisted of Pro-Vice Chancellor Professor Birgitta Bergvall Kåreborn, 
HR Director Elisabet Sundelin, Dr. Fredrik Pettersson, international relations and HR Strategist Carina 
Mattsson. In order to include as many viewpoints as possible from researchers and teachers in the 
analysis, the Working Group met with a number of groups and bodies throughout the university. These 
were internal groups such as an Administrative Research Support Group (consisting of administrative 
support staff; Grants Office, Library and the Office of Education and Research etc.). The Deans, the 
Deputy Deans and the Board of the Faculty of Science and Technology and the Board of the Faculty of 
Humanities and Social Sciences has also been involved in the process (Meetings with Deans and Deputy 
Deans and Faculty Board meetings). The University Board has been informed about the process.  
 
The Committee overseeing the process was: The Vice Chancellors office (Vice-Chancellor, two 
Deputy Vice-Chancellors) and University Director. Those meetings are called “Efter-Re” (after Vice 
Chancellors decision meeting) The Vice Chancellors decision to submit the application to EU was 
December 5, 2016.    
 
The process consisted of a number of activities to 

- identify the university’s strengths and weaknesses at the Strategy Day  
- examine the principles of the Charter and Code and define areas of improvement according to 

the university’s strengths and weaknesses  
- identify and formulate the strategic initiatives to be undertaken  
- integrate and structure the actions in the plan according to the decided strategic initiatives.  

 
The Strategy Day in February 24, 2016, gathered 147 managers, leaders, PhD student and student 
representatives. Prior to the Strategy Day, a pre-work was conducted at all research subjects and within 
the Professional Services, so opinions from more than 70 percent of all employees could be brought 
forward. 
Involvement in the process (clarification of present researchers and management)  
At the Strategy Day, all participants were involved in dialogues in smaller groups as well as in plenum. 
They also had individual and anonymous opportunity to submit their contribution to the GAPs and to 
the improvement areas. A summary of the categories of the 147 participants at the Strategy Day shows 
that each level of the researchers career (R1-R4) were involved. Some individuals may be included in 
both the research group (either R1; R2, R3 or R4) as well as in the management group, and some also 
among the faculty board members. Some of the individuals in the group Administrators are also 

Name Organisation under review: Luleå University of Technology 
Organisation’s contact details: Carina Mattsson, Human Resources email carina.mattsson@ltu.se 

mailto:carina.mattsson@ltu.se


counted within the Management group. One person can thus be part of different groups depending on 
if they are a researcher, and if they as well has a formal role in the faculty or/and in the management. 
This means that the sum of individuals in the different groupings exceeds 147. After the Strategy Day 
the issues has been discussed in detail in several forums where the research community as well as the 
management has been present. A list of participants is to be found in an annex (not published on the 
HRS4R web). Below follows a short summary of the groups: 
 
Research Profile  Number of participants 
R1    11 
R2   20 
R3   35 
R4   44 
Students   13 
Vice-Chancellor 1 
Dep. Vice-Chancellor 2 
Management  57 from all the Departments, Faculties and the Professional Services  
   (University Administration) 
Faculty Board   14 
Administrators   22 (not everyone included in the process, seven of the staff in this group  
   were others involved in practical work to facilitate the process).  
The aim was to identify challenges and risks for the University for the next planning period and among 
other issues, the aspects of the European Charter and Code were covered in the discussion points in the 
workshop.  
 
Management involvement in the process 
The prerequisites for a solid implementation and progress reports are ensured by the fact that the 
strategic initiatives/activities in the action plan are reported every tertiary for management, faculty 
boards and university board. Upon those occasions a progress report is submitted and deviations are 
commented. 

 
 

GAP ANALYSIS 

The Charter and Code provides the basis for the Gap analysis. In order to aid cohesion, the 40 articles 
have been renumbered under the following headings. Please provide the outcome of your 
organisation’s GAP analysis below. If your organisation currently does not fully meet the criteria, please 
list whether national or organisational legislation may be limiting the Charter’s implementation, 
initiatives that have already been taken to improve the situation or new proposals that could remedy 
the current situation. In order to help the organisation’s recruitment strategy, a specific self-
assessment checklist is provided for Open, Transparent and Merit-Based Recruitment. 

 
 
 
 
 

1 The term 'Human Resources' is used in the largest possible sense, to include all researchers (Frascati definition: Proposed 
Standard Practice for Surveys on Research and Experimental Development, Frascati Manual, OECD, 2002) disregarding the 
profile, career ‚level‘, type of contract etc. etc. 

2 For a description of R1-R4, please see 
http://ec.europa.eu/euraxess/pdf/research_policies/Towards_a_European_Framework_for_Research_Careers_final.pdf 

 

http://ec.europa.eu/euraxess/pdf/research_policies/Towards_a_European_Framework_for_Research_Careers_final.pdf
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Preamble - Clarification regarding the basic conditions for researchers working in Sweden from the Association of Swedish Higher Education 
(Sveriges universitets- & högskoleförbund, SUHF) 
 
Swedish labour law in general 
 
The Swedish labour legislation generally applies to all sectors in the Swedish labour market. The legislation assures employees fundamental rights, such as employment 
security, vacation and regulated working hours.  
In addition, there are laws that apply only to the government sector. This could be, for example, regarding the appointment procedure and disciplinary sanctions. A majority of 
the Swedish universities and institutes of higher education is under governmental authority. Over 90% of the academic staff is employed within the state sector. 
 
Government employees are also insured special rights based on the Swedish Constitution, for example, a broad right to criticize their employer. 
In comparison with many other European countries, the Swedish labour legislation is not particularly extensive or detailed. It is mainly to be seen as protective 
legislation guaranteeing employees a basic protection. Instead, the employees' terms of employment are governed mainly by collective agreements. The 
Swedish labour market is characterized by a high degree of organisation and a low level of organisational fragmentation. 
 
Collective agreements 
 
Collective agreements complement the labour law. There are both central and local collective agreements.  
The central collective agreements apply either within the entire government sector or part of it, for instance the higher education sector. 
For the government sector, there are central collective agreements, which regulate pensions, holiday pay during leave and compensation for personal injury. 
There are also central collective agreements that allow specific grounds for temporary employment. 
 
At the universities/institutes of higher education, the parties may conclude local collective agreements. The space for what can be regulated by local collective 
agreements is determined by law and the central collective agreements. Among the issues more closely regulated by local collective agreements is the 
distribution of working hours. Sweden has chosen to regulate by law that the terms of collective agreements in the government sector also apply to unorganised 
workers. That means that an individual worker who is not unionised, is still embraced by the regulations of the collective agreement. 
In the personal employment contract, the parties may more closely regulate the conditions of employment, provided that it does not contradict law or collective 
agreement.  
It is common that the parties in the individual contract specify the conditions for the initial basic salary and where the work is to be performed. 
 
The recruitment procedure 
 
The government employment process differs from other sectors.  
According to the Swedish Constitution, the decision for government contracts shall pay regard to objective factors only, such as merit and competence, of which 
competence should be of prime consideration. 
 
Appeal 
 
An applicant who has been rejected an appointment, has the right to appeal the decision of appointment. The appeal is heard by a special board. If the appeal is 
approved, the appellant should be offered the appointment, instead of the person that first received the appointment. 
 
Transparency 
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Within the government sector, the employment procedure is specifically regulated, for instance how to inform about vacancies and how employment decisions 
should be notified. Application documents are public documents and therefore other candidates, as well as the public, have the right to access the documents. 
 
The principle of public access to official documents  
 
The principle of public access to official documents is a basic principle of our constitution. It means that the public and the media have the right to inspect state and municipal 
activities. The principle is expressed in various ways; 
- everyone is entitled to read the documents of public authorities: access to official documents; 
- officials and others who work for the state or municipalities are entitled to say what they know to outsiders: freedom of expression for officials and others 
- officials and others in the service of the state or municipalities are normally entitled to disclose information to newspapers, radio and television for publication or to 

personally publish information: right to communicate and publish information; 
The principle is regulated by fundamental laws;  
 
Freedom of Press Act (Tryckfrihetsförordningen) TF 1949:105  
Freedom of Speach Act (Yttrandefrihetsgrundlagen) YGL 1991:1469 
 
However, there are provisions on confidentiality according to Swedish law, limiting the right to access official documents as well as in the public officials' right to freedom of 
expression.  
 
These provisions can be found in;   
 
The Secrecy Act (Swedish Code of Statutes 2009: 400)  
(Offentlighets- och sekretesslagen)    
 
 
Definitions researcher 
 
The definition of researcher follow the definition set by the European commission, thus the Frascati definition according to below link¸ 
http://ec.europa.eu/euraxess/index.cfm/rights/definitions 

For the purpose of this Recommendation the internationally recognised Frascati definition of research17 will be used. Consequently, researchers are described 
as;  

 

"Professionals engaged in the conception or creation of new knowledge, products, processes, methods and systems, and in the management of the projects concerned."  

 

http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/tryckfrihetsforordning-1949105_sfs-1949-105
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/yttrandefrihetsgrundlag-19911469_sfs-1991-1469
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/offentlighets--och-sekretesslag-2009400_sfs-2009-400
http://ec.europa.eu/euraxess/index.cfm/rights/definitions
http://ec.europa.eu/euraxess/index.cfm/rights/definitions#a17
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More specifically, this Recommendation relates to all persons professionally engaged in R&D at any career stage18, regardless of their classification. This 
includes any activities related to "basic research", "strategic research", "applied research", experimental development and "transfer of knowledge" including 
innovation and advisory, supervisory and teaching capacities, the management of knowledge and intellectual property rights, the exploitation of research results 
or scientific journalism.  

 

A distinction is made between Early-Stage Researcher and Experienced Researchers:  

The term Early-Stage Researcher19 refers to researchers in the first four years (full-time equivalent) of their research activity, including the period of research training.  
 
Experienced Researchers20 are defined as researchers having at least four years of research experience (full-time equivalent) since gaining a university diploma giving them 
access to doctoral studies, in the country in which the degree/diploma was obtained or researchers already in possession of a doctoral degree, regardless of the time taken to 
acquire it.  
 
17. In: Proposed Standard Practice for Surveys on Research and Experimental Development, Frascati Manual, OECD, 2002. 
18. COM (2003) 436 of 18.7. 2003: Researchers in the ERA: One profession, multiple careers. 
19. See Work Program Structuring the European Research Area Human Resources and Mobility Marie Curie Actions, edition September 2004, page 41. 
20. Idem, page 42. 
 
Delimitations: 
 
What is stated in the gap analysis refers to conditions for state employees, thus researchers with the state as accountable authority.  
Researchers working under other authorities than a state institution, or those who fund their research through scholarships, are not covered by the description 
below. 
 
 
Clarification 
Clarification for referred documents for Luleå University of Technology  
The numbers before the listed activities in the Action Plan refers to an annex to the planning conditions with strategic investments decided by the Vice 
Chancellor. Those documents are in Swedish.   
 
 
 
 
 
  

http://ec.europa.eu/euraxess/index.cfm/rights/definitions#a18
http://ec.europa.eu/euraxess/index.cfm/rights/definitions#a19
http://ec.europa.eu/euraxess/index.cfm/rights/definitions#a20
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European Charter for Researchers and Code of Conduct for the Recruitment of Researchers : GAP analysis overview 

Status: to what extent does this 
organisation meet the following 
principles? 

+ = fully 
implemented 
+/- = almost but 
not fully 
implemented 
-/+ = partially 
implemented 
-    =    insufficiently 
implemented 

In case of -, -/+, or +/-, please indicate the actual “gap” 
between the principle and the current practice in your 
organisation. 
If relevant, please list any national/regional legislation or 
organisational regulation currently impeding 
implementation 

Initiatives already undertaken and/or 
suggestions for improvement 

Ethical and Professional Aspects 

1. Research freedom + Relevant legislation  
The Higher Education Act, Chapter 1, Section 6: 
The following general principles shall apply to research: 
1. research issues may be freely selected, 
2. research methodologies may be freely developed, and 

3. research results may be freely published. 
Freedom of Speach Act (1991:1469) 
(Yttrandefrihetsgrundlagen). The purpose of freedom of 
expression under this Fundamental Law is to secure the free 
exchange of opinion, free and comprehensive information, 
and freedom of artistic creation. 
Freedom of Press Act (1949:105) (Tryckfrihetsförordningen) 
Act (1976:580) on Co-Determination in the Workplace – the 
law describes employee rights to information about the 
workplace. 
Organisational regulation 
LTU Vision 2020 – We are a leading technical university which, 
along with the world around us, is building an attractive, 
sustainable society. Through our research and education, 
suffused with creativity, innovation, initiative and 
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responsibility, we are shaping the world we live in – with future 
generations in mind. 
Cooperations agreement with labour organisations regulates 
information from employer to employees.  
LTU nine Research and Innovation areas (FoI-områden) that set 
out a focus for the university while at the same time allow for 
complementary research by individual researchers and 
research groups.  
LTU supervision courses (Handledarutbildning) 1&2 

2. Ethical principles + Relevant legislation  
The Higher Education Act, Chapter 1, Section 3 - In the course 
of their operations, higher education institutions shall uphold 
academic credibility and good research practice. 
The Swedish Research Council (Sw. Vetenskapsrådet, VR) 
CODEX – collection of guidelines, ethical codes and laws that 
regulate and place ethical demands on the research process. 
http://codex.vr.se/omcodex.shtml 
Ethical review boards (national and regional bodies) give 
guidelines for ethical vetting (www.epn.se) 
Act (2003:460) concerning the Ethical Review of Research 
Involving Humans - The purpose of the act is to protect the 
individual and the respect for human dignity in research. 
 
Organisational regulation 

• Work and decision making procedure for LTU 
• Ethical review board (LTU representative in the board) 
Individual Study Plan for third-cycle studies prescribes that 
supervisors describes ethical research and traditions in the 
subject information on the university web of ethical self-
assessments  
LTU supervision courses. (Handledarutbildning)  

 

3. Professional responsibility + Relevant legislation 
The Swedish Higher Education Act 1992:1434, § 3a 
Högskolelagen 
In the course of their operations, higher education institutions 
shall uphold academic credibility and good research practice 
Last amended (2000:1370) 

 

http://codex.vr.se/omcodex.shtml
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
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Organisational regulation 
Professional responsibility at LTU is ensured through several 
processes and regulations. For example: 
• Included in the Supervisor program 

• University Pedagogy Centre at LTU gives courses 
• The Board of Faculties appoint supervisors according to 

certain assessment criteria 

• Guidelines for supervisors 
• Stipulated in the Individual Study Plan for third-cycle 

studies 

• Archiving of Research Data (project) 
• Quality selection, only articles published in scientific 

journals qualifies  

• Tools for plagiarism (Ephorus) 
LTU supervision courses. (Handledarutbildning). As well as the 
universities expectation on active participation in writing 
research papers and proposals that are evaluated according to 
these principles and need to adhere to them to be accepted. 

4. Professional attitude + Relevant legislation  
The professional attitude is unambiguously linked to the 
professional responsibility and the contractual and legal 
obligations to which each researcher must adhere.  
The Swedish legislation embraces ethical aspects in a number 
of laws and regulations, referred to in this document under 
each paragraph, and thus set the frames for each researcher's 
personal accountability. 
Each university/research institute must describe the specific 
section of the law relating to their specific activities. 
 
Organisational regulation 
See point 3 on how professional responsibility is guaranteed. 
In addition, LTU ensures professional attitudes via: 
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• Grants Office education and information for researchers 
when applying for funding 

• Clear guidelines and requirements from funders in relation 
to how to report  

• LTUs internal organisation with project administrators 
monitor the economy in the projects 

• Funding applications must be approved by managers 
 

5. Contractual and legal 
obligations 

-/+ Relevant legislation  
Act (1960 : 729) on Copyright in Literary and Artistic Works  
Lag (1960:729) om upphovsrätt till litterära och konstnärliga 
verk 
 
The Patent Act  (1967:837),  Patentlag (1967:837) 
 
Act ( 1949: 345) on the Right to Employee Inventions 
Lag (1949:345) om rätten till arbetstagares uppfinningar 
 
Design protection Act ( 1970: 485) 
Mönsterskyddslag (1970:485) 
 
The Trademark Act (2010:1877  
Varumärkeslag (2010:1877) 
 
The Trade Names Act (1974:156)  
Firmalag (1974:156) 
 
Act ( 1992: 1685 ) on the protection of topographies of 
semiconductor products 
Lag (1992:1685) om skydd för kretsmönster för 
halvledarprodukter 
 
The Plant Breeders' Rights Act (1997:306)  
Växtförädlarerättslag (1997:306) 
 
The Names Act (1982:670) 
Namnlag (1982:670) 
 

To develop an IPR strategy and guidelines. To 
further implement a support structure.  

http://www.notisum.se/rnp/sls/lag/19600729.htm
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/patentlag-1967837_sfs-1967-837
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-1949345-om-ratten-till-arbetstagares_sfs-1949-345
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/monsterskyddslag-1970485_sfs-1970-485
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/varumarkeslag-20101877_sfs-2010-1877
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/firmalag-1974156_sfs-1974-156
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-19921685-om-skydd-for-kretsmonster-for_sfs-1992-1685
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-19921685-om-skydd-for-kretsmonster-for_sfs-1992-1685
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/vaxtforadlarrattslag-1997306_sfs-1997-306
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/namnlag-1982670_sfs-1982-670
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The Swedish Higher Education Act (1992: 1434), Chapter 1 § 6 
Högskolelag (1992:1434) 1 kap 6§ 
 
!Please note: see preamble! 
 
Organisational regulation 
All agreements made with third parties must contain 
information on how intellectural property rights are handled. 
LTU legal office is alway involved in matters dealing with third 
parties. 
Information material on researchers rights and obligations  
“gap” Actions required 
LTU will develop an IPR strategy. LTU will develop and 
implement new University-wide guidelines and support 
structure for IPR in relations to researchers. A formal decision 
has not yet been made. 

6. Accountability + Relevant legislation  
The Swedish Higher Education Act 1992:1434, § 4 
The operations of higher education institutions shall be 
arranged to ensure that high standards are attained in courses 
and study programs and in research. 
Offentlighetsprincipen - is expressed in different ways in the 
Swedish Constitution, for example through the right to 
freedom of expression, freedom of information for officials 
and the public documents publicity. 
Governmental agreements and responsibility as a 
governmental employee.  
Civil Service Law (1994:260)  
Research contracts with foundations, research councils, EU 
etc. 
Organisational regulation 

 Central Project administrators attached to each research 
subject and monitor financial aspects 

 The process for monitoring data 

 

http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
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 Central system for archives and storage of project 
documentation 

  

7. Good practice in research +/- Relevant legislation  
Work Environment Act (1977:1160) 
Arbetsmiljölagen (1977:1160) Comprise general provisions 
regarding work environment. A fundamental principle is that 
work should be adapted to the physical and psychological 
situation of the employee. The Act also regulates co-operation 
between employer and employees.  
The Personal Data Act (1998:204) 
Personuppgiftslagen (1998:204) 
Archives Act (1990:782)  
Arkivlagen (1990:782) 
Public Access to Information and Secrecy Act (2009:400)  
 
Organisational regulation 
The LTU process for governing the working environment 
focuses on systematics aspects. For example, integration of 
working environment aspects in the planning process and a 
new policy for working environment has been issued. 

HR and Facility Management has been working 
with the listed activities during 2016: 

• Safety aspects in laboratory environments 
• Training of management for preventive 

actions in relation to working environment 

• Create a safe working culture among staff 
where everyone sees the benefits from risk 
assessments, etc. 

• Create templates for risk analysis 

• Create protocols for security checks 
• Revisions of documents relating to work 

environment, ensure easy access and 
procedures regarding the documents. 

 
 

8. Dissemination, exploitation of 
results 

-/+ Relevant legislation  
The role of universities shall include conducting third stream 
activities and providing information about their operations, as 
well as taking actions to ensure that benefit is derived from 
research findings at the university. 
 
Higher Education Act (1992:1434) 
In the objectives of the universities are included collaboration 
with the community and information about the activities and 
to promote that research results will be of benefit. 
 
Organisational regulation 
LTU Vision 2020 and strategy objectives focus on research that 
contribute to change and includes dissemination of results 
through governing and support: 
• Evaluation of research subjects 

A formal decision has been made to strengthen 
and continue development of a system to 
promote innovation and continued development 
of support for collaboration. The formal decision 
about the Innovation Office was made by the 
Vice-Chancellor (Decision Re 84-16). 
  
The Innovation Office's assignment described in 
their operational plan.  
The Innovation Office 
- has an advisory, educational and coordinating 
function for university management, committees, 
institutions and university-wide functions in 
matters relating to utilisation, cooperation and 
innovation. 
- is part of the operational support and is headed 
by a responsible unit manager. 

http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/arbetsmiljolag-19771160_sfs-1977-1160
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/personuppgiftslag-1998204_sfs-1998-204
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/arkivlag-1990782_sfs-1990-782
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/offentlighets--och-sekretesslag-2009400_sfs-2009-400
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• Resource allocation system 
• Funders demand on open access 
• LTU external webpage and other media 
• Popular science lectures and seminars 
• Vetenskapens hus (open space for popular lectures and 

science for the public) 
• Ambassadors of commercialisation 
• LTU Innovation 
• LTU Business 

Actions required 
Researchers are supported already from the application phase 
with how any research results may be communicated and 
possibly commercialised. Together with internal research 
support units, Innovation Office and LTU Business, researcher 
are supported throughout the research phase from idea until 
results may be transferred to patents or business 
opportunities. 
 
“gap” Actions required 
There is a need to further develop collaborations and external 
funding to reach greater impact of research results. To 
enhance LTU reputation and enable to pursue and support 
collaboration. 

- is responsible for and coordinates all key 
projects relating to collaboration, usefulness 
related to innovation and intellectual property 
rights. Responsibility includes coordination, 
overall project management and / or co-financing. 
- is responsible for running, setting up, updating 
and following up on the University's innovation 
strategy. 
- prepares and manages issues relating to LTU 
Holding, for example, owner's directives. 
- coordinates and procures services offered in 
commercialisation. 
- coordinates cooperation with industry. 
- handles referrals relating to innovation, 
utilisation and cooperation, 
- coordinates the intangible asset management 
process - KUT Knowledge Utilization Tool. 
- handles decision making in the field of 
utilisation, innovation and collaboration 
- coordinates questions about how collaboration 
can be measured 
 
One challenge for the Innovation Office is that the 
requirements for integration, innovation and 
utilisation should be integrated into the 
university's strategies and activities. It also places 
increasing demands on coordinating activities 
linked to this. That co-operation can also be 
followed up nationally imposes demands on 
processes and methods to meet these 
requirements. This in turn means that the 
Innovation Office's operations must be developed 
so that it can handle future needs for follow-up 
but also strategically developed. Coordination 
with other university activities is central and 
should be developed. Coordination and follow-up 
also by external executives that LTU employs is 
important and needs improvement. 

9. Public engagement + Relevant legislation   
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The Swedish Higher Education Act (1992:1434)  
Chapter 1, 2 and 2 §§ 
The role of universities shall include conducting third stream 
activities and providing information about their operations, as 
well as taking actions to ensure that benefit is derived from 
research findings at the university 
Organisational regulation 
See point 8. 
 

10. Non discrimination +/- Relevant legislation  
The Discrimination Act (2008: 567) purpose is to counteract 
discrimination and in other ways promote equal rights and 
opportunities regardless of sex, gender identity or expression, 
ethnicity, religion or other belief, disability, sexual orientation 
or age. 
Work Environment Act (1977:1160)  
The purpose of this Act is to prevent occupational illness and 
accidents and to otherwise ensure a good work environment 
Civil Service Act (1994: 260) For employment shall be paid only 
objective factors such as merit and skills. Skills must be 
foremost, unless there are specific reasons for doing otherwise 
Swedish Secretariat for Gender Research (Nationella 
Sekreteriatet för genusforskning) is a central actor in the area 
of gender research and gender equality since 1998, carrying 
out assignments on behalf of several national, Nordic and 
European actors. 
The secretariat is commissioned by the Swedish government to 
support all state funded higher education institutions in their 
gender mainstreaming efforts 2016-2019. 
http://www.genus.se/en/about-us/our-assignments/gma/ 
 
Organisational regulation 
Action plan for Gender Equality and Equal Conditions - same 
rules and conditions for all staff. Each management 
representative responsibility to ensure that discrimination is 
eliminated and prevented. 
 

A strategic focus to increase the proportion of 
adjunct and visiting professors of the under-
represented gender. 
 
Translation of steering documents and web information 
(a continuous activity)  
 
A decision to present a plan for Gender Mainstreaming 
by 15 May 2017 and continuously report implemented 
measures and results to the government. 

http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
http://www.genus.se/en/about-us/our-assignments/gma/
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“gap” Actions required 
To recruit and retain academic staff of underrepresented sex 
in female/male dominated areas. 
To improve reception and integration of international staff. 
Focus on better information in English on LTU web and in 
information to employees.  
To enhance Gender equality and equal rights 
To develop a Gender Mainstreaming plan for 2017–2019  
The prioritised areas in the plan includes among other aspects 
counteracting gender-based choice of studies and improving 
the throughput of women and men in education.  
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11. Evaluation/ appraisal systems + Relevant legislation  
The Swedish Research Council (Sw. Vetenskapsrådet, VR) is an 
authority within the Ministry of Education and Research. It has 
a leading role in developing Swedish research of the highest 
scientific quality, thereby contributing to the development of 
society. 
http://www.vr.se/inenglish/aboutus.4.69f66a93108e85f68d4
8000123.html 
 
VR conducts various types of evaluations of research, both 
evaluations of research topics (such as mechanics or 
Literature) and evaluations of government -initiated research 
efforts, the latter more frequent.  
Two specific examples are the evaluation of strategic research 
(SFO) and several evaluations of Linnaeus supports. In some 
cases valuations are carried out during a (mid-term) 
investment and then the evaluation results are used for 
eventual reprogramming of appropriations. 
Focus of the evaluations are set on the scientific quality, 
though aspects such as strategic management at the university 
level and research impact may occur.  
Responsibility for the compliance with ethical guidelines rests 
with the beneficiary/academic institution. Evaluation may lead 
to a redistribution of funds within the framework of an ongoing 
effort. 
Ordinance (2007: 603) on Internal Control 
Förordning om intern styrning och kontroll 
Internal Audit Ordinance (2006 : 1228 ), 1 and 2 §§ 
Internrevisionsförordning 
 
Organisational regulation 
Any evaluation is done in relation to the research subject. For 
example, publications and other output are measured on a unit 
level rather than individual level. 
Reconsideration/Evaluation is also mandatory when chaired 
professors are replaced. 

 

http://www.vr.se/inenglish/aboutus.4.69f66a93108e85f68d48000123.html
http://www.vr.se/inenglish/aboutus.4.69f66a93108e85f68d48000123.html
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/internrevisionsforordning-20061228_sfs-2006-1228
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Development dialogues manager and employee 

Recruitment and Selection – please be aware that the items listed here correspond with the Charter and Code. In addition, your organisation also needs to complete the 
checklist on Open, Transparent and Merit-Based Recruitment included below, which focuses on the operationalization of these principles. 

12. Recruitment + Relevant legislation  
Instrument of Government Chapter 12 5§  
For governmental employments shall be paid only objective 
factors such as merit and skills. 
Civil Service Act (1994: 260) - For employment shall be paid 
only objective factors such as merit and skills. Skills must be 
foremost, unless there are specific reasons for doing 
otherwise. 
Higher Education Ordinance (1993:100) 
Chapter 4: 3-4, 12a §§ Determines eligibility for the post of 
Professor (incl. Adjunct professor and Visiting professor), 
Senior lecturer and career-development position. 
Chapter 5: 3, 5 §§, Chapter 7: 34-41 §§ 
Determines eligibility for employment as a PhD student, and 
what applies in the case of information about the vacancy. 
 
Act of Discrimination (2008:567) Chapter 3, 7-9 §§ Employers 
shall strive for people of different genders, ethnic origin 
religion or other belief are given the opportunity to apply for 
vacant positions, through education promote equal 
representation of women and men, and when recruiting staff 
ensure a gradual increase of under-represented sex.  
 
Organisational regulation 
Appointments procedure 
Guidelines for recruiting teaching staff 
Career paths in the Appointments Procedure 
The recruitment process with standardised routines and 
templates for advertising, recruitment and employment.  
Action plan for equality and equal conditions  
“Equal conditions/equality is an important part of the 
university’s skills provision in order to recruit and retain 
successful employees. Striking a good balance within groups of 
managers and employees and making use of a wide range of 
perspectives leads to successful and sustainable operational 

An ongoing initiative to improve opportunities to 
offer work placements and employment to people 
with disabilities. The aim is that LTU shall be an 
attractive employer that lives up to state values 
and LTU’s own values. 
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results. A good employer policy assumes that Equal 
conditions/equality are clear starting points in ways of working 
and structures.” 

13. Recruitment (Code) + Relevant legislation  
Instrument of Government Chapter 12 5§ and Civil Service 
Act(1994:260) 4§ 
For employment shall be paid only objective factors such as 
merit and skills. Skills must be foremost, unless there are 
specific reasons for doing otherwise. 
Employment Ordinance ( SFS 1994:373)  
4-5 § Assessment grounds for employment 
6-8 § Procedures for employment 
Higher Education Ordinance (1993:100) 
Chapter 5: 3, 5 §§, Chapter 7: 34- 41 §§ 
Determines eligibility for employment as a PhD student, access 
to third level education and what applies for information on 
the vacant position.  
The Public Employment Act Section 4 Merits and Competence 
Discrimination Act (SFS 2008:567 
Regulation of governmental vacancies/ announcements (1984: 
819) § 2 - When a job vacancy is announced, it shall also be 
notified to the Public Employment Service. 
 
Information and Secrecy Act (2009:400) 
Registration and disclosure of public documents and appeal 
Organisational regulation 
See also p 12 
Employment arrangements 
Guidelines for recruiting teaching staff 
Career paths in the Appointments Procedure 
The recruitment process with standardised routines and 
templates for advertising, recruitment and employment.  
Reach Mee electronic recruitment system 
Action plan for equal opportunities 
Campaigns for recruitment 
Advertising almost all positions  Broader recruitment 
Union cooperation 
Actions required 

 

http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/anstallningsforordning-1994373_sfs-1994-373
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/diskrimineringslag-2008567_sfs-2008-567
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Activities 
Testing new ways to attract, recruit candidates.  
To recruit LTU students for PhD positions  

14. Selection (Code) + Relevant legislation  
Higher Education Ordinance 
Chapter 4, 5-6 Procedures for employment regarding gender 
representation in the review panels panels and expert 
advisors. 
Chapter 5: 41§. Selection 
The Swedish Higher Education Act (SFS 1992:1434) 
 
Organisational regulation 
The composition of the employment committees is clearly 
regulated in  
Appointments Procedure and the Guidelines for recruiting 
teaching staff. 
Experts and members are evenly distributed in terms of 
gender, faculty, etc. External members, students and doctoral 
students are represented. 
Different selection methods are applied.   
External assessors review the documentation. 
Standardised tests are carried out in certain cases. 
Training for boards and managers is carried out continuously. 
Quality assurance meetings with a review of the recruitment 
process are carried out twice per semester.  

 

15. Transparency (Code) + Relevant legislation  
The Swedish Higher Education Act (SFS 1992:1434) 
Högskolelagen  

The Higher Education Ordinance (SFS 1993:100) 
Högskoleförordningen 
According to the Higher Education Ordinance (SFS 2010 : 1064 
) Chapter 2 , § 2 , the University Board shall set employment 
regulations (sw. anställningsordning)  that the university 
applies together  with the rules of 
appointment and promotion of teachers. 
Employment Ordinance (1994:373) 

Unrealistic to give all applicants, particularly for 
recruitment posts, individual feedback on 
qualifications. Ought to be possible to give 
applicants who have been selected for interviews 
or been nominated better feedback in writing or 
orally. 
For recruitment of teachers the expert advisors 
always gives judgement on the candidates. 

https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskoleforordning-1993100_sfs-1993-100
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/anstallningsforordning-1994373_sfs-1994-373
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Anställningsförordningen 
Public Access to Information and Secrecy Act (2009:400)  
Offentlighets- och sekretesslagen (2009:400) 
 
!Please note: see preamble! 
Organisational regulation 
Recruitment system Reach Mee. Information about 
Guidelines for recruitment 
The recruitment process is mapped by using “process 
oriented methodology” 
Support documents and guidelines are decided either by Vice-
Chancellor or HR-manager.  
Recruitment materials are published on the web.  

16. Judging merit (Code) + Relevant legislation  
Instrument of Government Chapter 12 5§ and  
Civil Service Act(1994:260) 4§ 
For employment shall be paid only objective factors such as 
merit and skills. Skills must be foremost, unless there are 
specific reasons for doing otherwise. 
Employment Ordinance (1994:373) 
4-5 § Assessment grounds for employment 
6-8 § Procedures for employment 
 
Higher Education Ordinance Chapter 4: Section 3-4  Eligibility 
and assessment grounds for employment  
The Association of Swedish Higher Education  
Assessment handbook group  
Working party for drawing up handbooks for assessing 
qualifications. 
 
Organisational regulation 
Chapter 6 of the Employment arrangements details general 
assessment criteria, starting points for assessing scientific and 
artistic skill, pedagogical skill and other skills. Guidelines for 
preparation and decisions on recruiting teaching staff and 
assessment for higher authorisation also regulate parts of the 
selection process 

 

http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/offentlighets--och-sekretesslag-2009400_sfs-2009-400
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17. Variations in the 
chronological order of CVs (Code) 

+ Relevant legislation  
Employment Protection Act Lag (1982:80) (LAS) regulates 
relationship between employees and employers 
Instrument of Government Chapter 12 5§ and Civil Service 
Act(1994:260) 4§ 
For employment shall be paid only objective factors such as 
merit and skills. Skills must be foremost, unless there are 
specific reasons for doing otherwise. 
Employment Ordinance (1994:373) 
4-5 § Assessments grounds for employment 
 
Organisational regulation 
Great freedom for applicants to refer to merits 
See also 14 and 16 

 

18. Recognition of mobility 
experience (Code) 

+ Relevant legislation  
Instrument of Government Chapter 12 5§ and Civil Service 
Act(1994:260) 4§ 
For employment shall be paid only objective factors such as 
merit and skills. Skills must be foremost, unless there are 
specific reasons for doing otherwise. 
Employment Ordinance (1994:373) 
4-5 § Assessment grounds for employment 
6-8 § Procedures for employment 
 
Organisational regulation 
See pp. 14 and 16 
Employment arrangements 
Guidelines for recruiting teaching staff 
(not explicitly expressed) 
See it as advantageous and valuable. 
Grants Office is supporting researchers in writing proposals 
for outgoing fellowships and incoming researchers through 
e.g. the Marie Sklodowska-Curie Individual Fellowships. 
 

In the current internationalisation strategy, staff 
mobility is recognised as important and the goal is 
to increase the number of in- and outgoing staff. 
There is however no actions in this plan for the 
coming planning period. There was 2015-2016 
though a Strategic investment area to increase 
the balance in international mobility (incoming / 
outgoing). 
 

19. Recognition of qualifications 
(Code) 

+ Relevant legislation  
The Higher Education Ordinance (SFS 1993:100) 
Högskoleförordningen 

 

https://www.uhr.se/en/start/laws-and-regulations/Laws-and-regulations/The-Higher-Education-Ordinance/


1
 

 

According to the Higher Education Ordinance (SFS 2010: 
1064) Chapter 2, § 2, the University Board shall set 
employment regulations (sw. anställningsordning) that the 
university applies together with the rules of 
appointment and promotion of teachers. 
Instrument of Government Chapter 12 5§ and Civil Service 
Act(1994:260) 4§ 
For employment shall be paid only objective factors such as 
merit and skills. Skills must be foremost, unless there are 
specific reasons for doing otherwise. 
Employment Ordinance (1994:373) 
4-5 § Assessment grounds for employment 
6-8 § Procedures for employment 
Directive 2005/36/EC of the European Parliament and of the 
Council on the recognition of professional qualifications 
 
Organisational regulation 
Appointments Procedure 
There are clear criteria for when and how assessments should 
be carried out, non-formal qualifications cannot replace 
formal qualifications, but is perceived as positive in many 
research subjects. 
 
Adjunct teaching staff and visiting teaching staff  
Adjunct teaching staff refers to a part-time teaching position 
for someone whose main employment is outside the higher 
education sector. Such employment is normally approx. 20% 
of a full-time position. Visiting teaching staff are teaching staff 
with their main employment within the higher education 
sector at another educational institution or equivalent. 
Adjunct teaching staff and visiting teaching staff are 
important links to the outside world. This form of interaction 
provides valuable incentives for innovation and development.  
 

20. Seniority (Code) + Relevant legislation  
Instrument of Government Chapter 12, 5§ and Civil Service 
Act (1994:260) 4§ 
For employment shall be paid only objective factors such as 
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merit and skills. Skills must be foremost, unless there are 
specific reasons for doing otherwise. 
 
Employment Ordinance (1994:373) 
4-5 § Assessment grounds for employment 
6-8 § Procedures for employment 
 
Discrimination Act 2008: 567 
The purpose of the Act is to counteract discrimination and in 
other ways promote equal rights and opportunities regardless 
of (...) age 
Organisational regulation 
Action Plan for Equality and Equal Opportunities 
Appointments Procedure and Guidelines for recruitment of 
teachers 
Training and discussions at joint meetings with the 
Appointments Boards 
 
Clarification: How is LTU dealing with senior staff 
recruitment 
The Appointments Procedure is a local ordinance that 
regulate the appointment of teachers and are set by the 
Board of the University. The provisions in Appointments 
Procedure are primarily based on the rules set out in the 
Higher Education Act (HL), Higher Education Ordinance (HF) 
and Public Employment Act (LOA). 
The purpose of the University's Appointments Procedure is to 
create and maintain a common perspective concerning goals, 
ethics and procedures when recruiting teachers. The 
Appointments Procedure explains how the university deals 
with recruitment for all teachers and researchers.  
The goal for the University's recruitment work is to ensure that 
all persons appointed to teaching positions meet the formal 
requirements, are skilled within their profession, have the 
potential for development, and assume responsibility and 
commitment to their work and the development of the 
University. The values that are stated in the University's vision 
and mission statement should characterise all recruitment 
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activities.  
The recruitment procedure should be characterised by 
objectivity, impartiality, rule of law, and transparency where 
equal rights and gender equality are always taken into 
consideration. When it comes to senior staff the 
Appointments Procedure provides eligibility requirements for 
professor as well as for other teachers/researchers. For 
professor the eligibility is: 
 
A person is eligible to be appointed as Professor if they have 
displayed both scientific/artistic proficiency and pedagogical 
proficiency. The same consideration should be shown when 
assessing pedagogical proficiency as with scientific/artistic 
proficiency. In order to meet the requirements for the position 
of Professor, the applicant must: 
• be a prominent figure within their subject field and 

demonstrate an original and innovative scientific or artistic 
core in their work while attaining a high international 
standard, 

• have documented their proficiency in a scientific body of 
work that corresponds to at least three doctoral 
dissertations or in corresponding work of artistic 
proficiency, 

• show the potential to drive and develop research in the 
subject 

• have documented their experience in seeking and being 
granted external funding for research and development 
projects, 

• show documented experience of supervision at the third-
cycle level and have been the principal supervisor for at 
least one doctoral student for up to them receiving their 
degree. The supervisory period shall include the majority 
of the student's third-cycle studies.  

• show documented pedagogical proficiency 

If a candidate demonstrates a particularly high level of 
scientific or artistic proficiency, this may justify overlooking 
certain shortcomings in terms of experience in appropriating 
external funding and the supervision requirements. 
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During the recruitment procedure, emphasis may be placed on 
the forecast that can be made for future scientific or artistic 
activities and on quality rather than quantity. The recruitment 
procedure for Professors in applied subjects should make it 
clear in the appointment profile if qualified research and 
development in industry or other external activities may be 
included as part of the scientific proficiency.  
 

21. Postdoctoral appointments 
(Code) 

+ Relevant legislation  
Employment Protection Act 1982:80 (LAS) § 5 
 
Organisational regulation 
Post-doctoral appointments are regulated in the 
Appointments Procedure.  
(There was in the first GAP-version a confusion regarding 
Postdoctoral and Postgraduate appointments. The previous 
text incorrectly referring to Postgraduate has been deleted) 

 
 

Working Conditions and Social Security 

22. Recognition of the profession + Relevant legislation  
Employment Protection Act (1982:80) (LAS) regulates 
relationship between employees and employers 
The Swedish Higher Education Act 1992:1434 
chapter 1, §6 and chapter 2 §6. 
Högskolelagen 
 
Organisational regulation 
Terms of employement follows Swedish legislation and is 
present for all levels of employment. Since PhD students are 
employed, the terms of employment is a natural part for all 
forms of employment at LTU. 
 
The salary for doctoral students employed is regulated by a 
“salary scale” and is determined by the higher education 
credits attained. 

 

23. Research environment +/- Relevant legislation  A strategic initiative to  
- increase the number of larger externally 

http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
http://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
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Work Environment Act (1977:1160)  
The purpose of this Act is to prevent occupational illness and 
accidents and to otherwise ensure a good work environment 
The Work environment ordinance (SFS 1977:1166) 
Arbetsmiljöförordningen 
Discrimination Act (SFS 2008:567) 
Diskrimineringslagen 
Social Insurance Act (SFS 2010:110) 
Socialförsäkringslagen 
 
Organisational regulation 
• Option for employees to carry out work from home or 

other places. 
• LTU internal laboratory funding which gives funds for 

investments and reinvestments. 
• Applications for external funding for laboratory 

equipment 
• Possibility to include laboratory costs in research projects 
• LTU is positive to laboratory cooperation with other 

researchers and universities  
• Campus plan 
LTU work on the future of the student environment and the 
rebuilding of the house A at the campus in Lulea. 
 
“gap” Actions required 
The research funding system in Sweden and Europe is 
developing towards supporting bigger projects. A larger 
number of research projects are carried out in collaboration 
between several parties that together create a consortium. 
There is a need to increase the number of larger externally 
funded projects with LTU as a coordinator. There is also a 
need to develop new guidelines and criteria for coordination 
support and to increase the level of specialist support for 
larger applications, project support, support in budgeting and 
implementation of larger projects. 

funded projects with LTU as the coordinator 
- establish new guidelines and criteria for 

coordination support 
- increase the level of specialist support for 

larger applications, project support, support 
in budgeting and implementation of larger 
projects 

 
 
 

24. Working conditions + Relevant legislation   

https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/arbetsmiljoforordning-19771166_sfs-1977-1166
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/diskrimineringslag-2008567_sfs-2008-567
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringslag-1999799_sfs-1999-799


2
 

 

Work Environment Act (1977:1160)  
The purpose of this Act is to prevent occupational illness and 
accidents and to otherwise ensure a good work environment 
Parental leave act (SFS 1995:584) 
Föräldraledighetslagen 
The Work environment ordinance (SFS 1977:1166) 
Arbetsmiljöförordningen 
Discrimination Act (SFS 2008:567) 
Diskrimineringslagen 
Civil Service Act (1994: 260) - regulates the employment for 
most of those working in government service and in the 
municipality and county council. 
Social Insurance Act (SFS 2010:110) 
Socialförsäkringslagen 
Flammable and explosive goods act (SFS 2010:1011)  
Lag om brandfarliga och explosiva varor 

Protection against accidents ordinance (SFS 2003:789) 
Förordning om skydd mot olyckor 
Protection against accidents act (SFS 2003:778) 
Lag om skydd mot olyckor 
Protection against accidents ordinance (SFS 2003:789) 
Förordning om skydd mot olyckor 
The Environmental Code (SFS 1988:808) 
Förordning med instruktion för statens energiverk 

Parental leave act (SFS 1995:584) 
Föräldraledighetslagen 
 
Organisational regulation 

• Action plan for Equality and Equal Opportunities 
• Collective agreement  
• Fixed yearly working time 
• Flexible working hours 
 

https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/foraldraledighetslag-1995584_sfs-1995-584
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/arbetsmiljoforordning-19771166_sfs-1977-1166
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/diskrimineringslag-2008567_sfs-2008-567
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/socialforsakringslag-1999799_sfs-1999-799
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-20101011-om-brandfarliga-och-explosiva_sfs-2010-1011
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-2003789-om-skydd-mot-olyckor_sfs-2003-789
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-2003778-om-skydd-mot-olyckor_sfs-2003-778
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-2003778-om-skydd-mot-olyckor_sfs-2003-778
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-2003789-om-skydd-mot-olyckor_sfs-2003-789
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/forordning-1988808-med-instruktion-for_sfs-1988-808
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/foraldraledighetslag-1995584_sfs-1995-584
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25. Stability and permanence of 
employment 

+ Relevant legislation  
Employment Protection Act (SFS 1982:80) 
LAS, Lagen om anställningsskydd 
Employment contracts are of indefinite duration. Contracts for 
temporary employment are allowed in the cases listed below: 
• Probationary period , not exceeding six months 
• General temporary-term ALVA 
• Substitute 
• Seasonal work 
• Workers from age 67 
General temporary ALVA (SFS1982:80 §5a) 
A worker may be employed for a defined time on a general 
temporary employment, ALVA. There are no specific 
conditions for employment according to ALVA. Though, when a 
worker has been employed with the support of the ALVA in 
aggregate more than two years during the last five years, the 
employment is transformed to a permanent employment.  
Other temporary employment besides ALVA does not qualify 
for a permanent position. 
Employment Regulation (1994:373) 
Anställningsförordningen 
Act 2002:293 prohibiting discrimination against part-time 
workers and workers with fixed-term contracts 
Lag (2002:293) om förbud mot diskriminering av 
deltidsarbetande arbetstagare och arbetstagare med 
tidsbegränsad anställning 
Regulation of higher education (SFS 1993:100, chapter 4-5) 
Högskoleförordningen 
The Higher Swedish Education Act (1992:1434) 
Högskolelag (1992:1434)  
Civil Service Act (1994: 260)  
Organisational regulation 
Following Swedish legislation, two years of temporary 
employments leads to fixed employment (exceptions may 
apply in certain areas)  
 

 

https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-198280-om-anstallningsskydd_sfs-1982-80
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-198280-om-anstallningsskydd_sfs-1982-80
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/anstallningsforordning-1994373_sfs-1994-373
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-2002293-om-forbud-mot-diskriminering-av_sfs-2002-293
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-2002293-om-forbud-mot-diskriminering-av_sfs-2002-293
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskoleforordning-1993100_sfs-1993-100
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
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26. Funding and salaries + Relevant legislation  
National collective agreements exist between employers and 
the unions SACO - S and OFR / S, P, O. that ensures researchers 
receive a contractual salary and equitable social security 
provisions. 
https://www.arbetsgivarverket.se/avtal--skrifter/ 
Kammarkollegiet provides a national group insurance covering 
all foreign scientists doing 
research.http://www.kammarkollegiet.se/english/insuranceTh
e Social insurance system is an important part of the Swedish 
security system. The Swedish social insurance covers almost 
everyone who lives or works in Sweden. It provides financial 
protection for families and children, people with disabilities 
and illness, work injury and old age. Through Sweden's 
membership in the EU, citizens have the right to social security 
benefits in other EU countries. 
Swedish Pensions Agency  
The Pensions Agency's assignment is to administer and 
disburse the national pension, but also to provide both general 
and individual information about pensions. 
Kammarkollegiet provides a national group insurance covering 
all foreign scientists doing research. 
http://www.kammarkollegiet.se/english/insurance 
Possibility to unemployment benefits through National 
Employment Agency and Unemployment Insurance Fund 
The Swedish Employment Protection Act (1982:80) – After two 
years of fixed-term employment employees become 
permanent employees, with the exception of certain positions 
e.g. within artistic activities 
Organisational regulation 
Particularly favourable rules for state employees 
PhD students are employed and have salary and social benefits 
Salary Analysis is conducted annually to ensure equal pay for 
women and men, but also to ensure that the salaries are 
accurate. 

 

27. Gender balance +/- Relevant legislation  
The Discrimination Act (2008: 567) This law is intended to 

The university has to present a plan by 15 May 
2017 and continuously report implemented 

https://www.arbetsgivarverket.se/avtal--skrifter/
http://www.kammarkollegiet.se/english/insurance
http://www.kammarkollegiet.se/english/insurance


2
 

 

counteract discrimination and in other ways promote equal 
rights and opportunities regardless of sex, gender identity or 
expression, ethnicity, religion or other belief, disability, sexual 
orientation or age. 
Higher Education Act Chapter 1 , Section 5  
The Higher Education Act states that higher education 
institutions always should comply and promote gender 
equality. 
The Higher Education Ordinance Chapter 4,  Section 5  
If a group of individuals are to submit a proposal on the 
applicants to be considered for appointment to a teaching 
post, women and men shall be equally represented in the 
group. 
 
Organisational regulation 
PhD students are employed and have salary and social benefits 
Action plan for Equal Opportunities and Equality 
Project Gender aware and sustainable recruitment 
Equality mappings are carried out every three years, which 
involves an obligation to correct irrelevant salary differences.  
Recruitment targets for female professors in the Government’s 
appropriation document.  
Equality in academia (Government assignment 2016-2019) 
 
“gap” Actions required 
There is a need to further strengthen the gender equality and 
to develop a gender mainstreaming plan for 2017–2019  

measures and results to the government. 
 

28. Career development -/+ Relevant legislation  
The Higher Education Ordinance (SFS 1993:100), chapter 6, 
§§28, 29 
Högskoleförordningen  
See also No. 40 
! Please note: proposal in progress!1  

A development program for young researchers is 
a strategic initiative in the operational plan for 
2017-2018 

                                                           
1 SOU 2016:29 
A proposal is in progress, based on government directive Ds 2015:74 and on subsequent report; Security and attractiveness – research careers for the future (SOU 2016:29, Trygghet och attraktivitet – 
en forskarkarriär för framtiden) embracing new guidelines for research, higher education and research related innovation. The report is written by Ann Fust, Deputy Director General of Swedish 
Research Council. The proposal is aiming at improved general conditions for students and researchers as well as increased mobility within the field of research and higher education. Decision is likely 
to be made during November 2016. 

https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskoleforordning-1993100_sfs-1993-100
https://www.uhr.se/en/start/laws-and-regulations/Laws-and-regulations/The-Higher-Education-Ordinance/
http://www.regeringen.se/rattsdokument/statens-offentliga-utredningar/2016/03/sou-201629/
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Organisational regulation 
Development dialogues for all employees 
Researcher training organised by HPC 
Högskole Pedagogiskt Centrum HPC (University Pedagogy 
Centre) has the mandate to pursue educational development 
at the university. This work supports the teachers, managers 
and other staff to strengthen the quality of student learning. 
HPC will function as a university teaching center of excellence 
in higher education teaching and a meeting place at the 
university.  
 
Career Centre 
Courses for managers and leaders 
 
“gap” Actions required 
There is a need to establish a development program for young 
researchers and to promote acquisition of qualifications and 
network building for young researchers. To motivate and 
support researchers who have recently completed their 
doctoral degree. 
 
 

29. Value of mobility +/- Relevant legislation  
Please note: proposal in progress!2  
 
Act (1974: 981) on workers' rights to time off for studies (Study 
Leave Act) 
Act (1997: 1293) on the right to time off to conduct business 
Act (2008: 565) on the right to leave in order to, because of 
illness, try another job 
 
Leave for workers in the governmental sector - 
For employees of authorities subordinated the government are 
special rules in Ordinance respecting Leave of Absence 
(1984:111) and in collective agreements. Ordinance respecting 

In the current internationalisation strategy, staff 
mobility is recognised as important and the goal 
is to increase the number of in- and outgoing 
staff. There is however no actions planned for 
the planning period 2017-2018. 
See also p 18 

                                                           
2 Ds 2016:29, ibid 
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Leave of Absence also includes rules of right to leave for 
governmental employees during service abroad. 
 
Organisational regulation 
Good conditions are in place, depending on the individual’s 
own decision. 
There is opportunity to take leave of absence, as regulated by 
the relevant legislation. 
 
See also p 18 
 
Work in partnership with external organisations is conducted 
at the Centers of Excellence where development of new 
knowledge takes place together with companies, authorities 
and organisations. 

30. Access to career advice -/+ Relevant legislation  
The Higher Education Ordinance (SFS 1993:100), chapter 6, 
§§28, 29 
Högskoleförordningen 
 
!Please note: proposal in progress!3 
Organisational regulation 
LTU Career Center 
Grants Office 
Development discussions with manager and/or supervisor 
 
“gap” Actions required 
To enhance quality development in third-cycle education 
Career planning for doctoral students 
To offer a course for doctoral students that provides generic 
skills in project management, leadership and career planning.  
 
To improve the quality of third-cycle education 
To develop the range of courses available to doctoral students, 

A decided strategic initiative.  

                                                           
3 Ds 2016:29, ibid 
 

https://www.uhr.se/en/start/laws-and-regulations/Laws-and-regulations/The-Higher-Education-Ordinance/
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review the conditions for supervisors’ development, and 
create high-quality third-cycle education environments. 
 
There is also a need to further develop the Individual Study 
Plans for doctoral students and to do an overview of ISP and to 
implement a digital ISP. 
 
To establish  aresearch Funding Course for PhD students and 
all researchers 
 
See also pp. 28 and 24 

31. Intellectual Property Rights + Relevant legislation  
Act ( 1949: 345) on the Right to Employee Inventions 
Lag om rätten till arbetstagares uppfinningar 
The Swedish Higher Education Act (1992:1434 §3a 
Högskolelag (1992:1434) 1 kap 6 § 
!Please note; “Principles for handling intellectual property in 
research agreements” (Principer för immaterialrättslig 
hantering I forskningsavtal) by the Association of Swedish 
Higher Education, is recommended as praxis for Swedish 
Higher Education Institutes. 
 
Organisational regulation 
Exception for researchers – individual researchers own their 
own research – regulated in agreements 
The author owns the copyright and can make the publication 
freely available if no specific agreements are in place that 
forbid this. This includes parts of theses, series of reports, 
some local periodicals, etc.  
Information about copyright on LTU’s website  

 

32. Co-authorship + Relevant legislation  
There is no Swedish legislation regarding co-authorship in 
research. Though, as a response to the recommendation of the 
European Commission, April 2008, on the management of 
intellectual property in knowledge transfer activities and Code 
of Conduct for universities and other public research 
organisations, the Association of Swedish Higher Education has 
developed "Principles for handling intellectual property in 

 

https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/lag-1949345-om-ratten-till-arbetstagares_sfs-1949-345
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskolelag-19921434_sfs-1992-1434
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research agreements" (Principer för immaterialrättslig 
hantering i forskningsavtal) which is recommended as praxis 
for Swedish Higher Education Institutes. 
 
Organisational regulation 
Prioritised at LTU 
Many research collaborations increase the opportunity to 
obtain financing. There are significant differences between 
different subject traditions. 
Centers of expertise and forms of collaboration contribute 
towards cooperation being a natural part of the work between 
academics and between academics and non-academics 
involved in the project. 
 

33. Teaching + Relevant legislation  
The Higher Education Ordinance, Chapter 5, Section 2 
Those appointed to doctoral studentships shall primarily 
devote themselves to their studies. Those appointed to 
doctoral studentships may, however, work to a limited extent 
with educational tasks, research and administration. Duties of 
this kind may not comprise more than 20 per cent of a full-
time post. 
Organisational regulation 
PhD students can carry out other duties, but only up to a 
maximum of 20 percent. They can also choose not to carry out 
other work, and can then carry out thesis work within four 
years instead. This depends on the individual syllabus and how 
significant the other tasks is for the PhD student’s future 
career. 
The University Pedagogy Centre (HPC) arranges training. 
 
All our academic positions clarly state the importance of 
educational skills and experience. 

 

34. Complains/ appeals + Relevant legislation  
Work Environment Act (1977:1160)  
The purpose of this Act is to prevent occupational illness and 
accidents and to otherwise ensure a good work environment. 
Systematic work (AFS 2001:1) regulations 

 

https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskoleforordning-1993100_sfs-1993-100
https://www.av.se/arbetsmiljoarbete-och-inspektioner/publikationer/foreskrifter/systematiskt-arbetsmiljoarbete-afs-20011-foreskrifter/
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Systematiskt arbetsmiljöarbete (SAM) föreskrifter 
Organisational and social working environment (AFS 2015:4) 
Organisatorisk och social arbetsmiljö AFS 2015:4 
Discrimination Act (SFS 2008:567) 
Act (1976: 580) on Co-Determination at Work (MBL) regulates 
collective labor law. It’s name refers to the Act’s objective to 
promote the employees participation of working conditions 
and management.  
 
Organisational regulation 
Opportunities to appeal  
PhD student representative 
Employee organisations 
Support resources in the management palette 
Support from HR 

35. Participation in decision- 
making bodies 

+ Relevant legislation  
Civil Service Act (1994: 260) - regulates the employment for 
most of those working in government service and in the 
municipality and county council. 
 
Act (1976: 580) on Co-Determination at Work (MBL) regulates 
collective labor law. It’s name refers to the Act's objective to 
promote the employees participation of working conditions 
and management.  
 
Organisational regulation 
The opportunity to participate in various decision-making 
bodies is regulated in steering documents such as Rules of 
procedure and decision-making, and Guidelines for  
cooperation system are in place through agreements with the 
employee organisations. 

 

Training and Development 

36. Relation with supervisors +/- Relevant legislation  
The Higher Education Ordinance, Chapter 6, section 28 
Högskoleförordningen 
At least two supervisors shall be appointed for each doctoral 
student. One of them shall be nominated as the principal 

A decided strategic initiative. 

https://www.av.se/arbetsmiljoarbete-och-inspektioner/publikationer/foreskrifter/organisatorisk-och-social-arbetsmiljo-afs-20154/?hl=Organisatorisk%20och%20social%20arbetsmilj%C3%B6%20(AFS%202015:4)
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/diskrimineringslag-2008567_sfs-2008-567
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskoleforordning-1993100_sfs-1993-100
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supervisor. The doctoral student* is entitled to supervision 
during his or her studies unless the vice-chancellor has 
decided otherwise by virtue of Section 30. A doctoral student 
who so requests shall be allowed to change supervisor. 
 
Organisational regulation 
Individual syllabus that is updated at least once per year and 
approved by the Head of Department. 
Clear roles are defined for supervisors and others involved 
PhD student „ombudsman“ at LTU 
Faculty Board meetings 
 
“gap” Actions required 
Need to develop attractive learning environments for PhD 
students 
 
To further develop the Individual Study Plan for PhD students 
And to make an overview of the Individual Study Plan and to 
implement a digital ISP.  
See also p. 30 
 

37. Supervision and managerial 
duties 

+ Organisational regulation 
Supervisor training  
Individual syllabus 
Career planning 
Two supervisors: one main supervisor and one assistant 
supervisor 
Mentor a senior PhD student or a mentor from industry 

 

38. Continuing Professional 
Development 

+/- Relevant legislation  
The Higher Education Ordinance (SFS 1993:100), Chapter 6, 
§29 Högskoleförordningen 
 
Organisational regulation 
Development discussions 
Individual development plan 
Clear career paths in Appointments Procedure for LTU 
The management palette – development programs for 

A decided strategic initiative. 

https://www.uhr.se/en/start/laws-and-regulations/Laws-and-regulations/The-Higher-Education-Ordinance/
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different categories.  
HPC’s courses and programs 
Internal training system with courses and training e.g. Course 
in research funding 
 
“gap” Actions required 
A need to further develop educational support for teachers –
Continued build-up and support to HPC to work specifically 
within the areas of program perspective, collaborative 
learning and blended learning, and to support the 
departments’ work with gender equality and equal 
opportunities perspectives in education. 
Support within the area of program perspective to 
- further develop and ensure a course for leadership for 
educational leaders 
- further develop and ensure a course for program-oriented 
course development 
 
Support within collaborative learning to 
- create fora/arenas for development and dissemination of 
good examples in close collaboration with the departments 
- reinforce the support for the departments’ own 
development work 
 
Support within blended learning to 
- develop models and material for e-learning, e.g. Flipped 
classroom, interactive work methods in the University’s 
different forms of teaching  
- continue development of work methods with support from 
Canvas 

39. Access to research training 
and continuous development 

+/- Relevant legislation  
The Higher Education Ordinance (SFS 1993:100), Chapter 6, 
§29 Högskoleförordningen 
 
Organisational regulation 
Supervisor training 
Development discussions 
Individual development plan 

See also p 38 
 

https://www.uhr.se/en/start/laws-and-regulations/Laws-and-regulations/The-Higher-Education-Ordinance/
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Clear career paths in Appointments Procedure for LTU 
The management palette – development programs for 
different categories.  
HPC’s courses and programs 
Internal training system with courses and training e.g. Course 
in research funding 
 
“gap” Actions required 
See also p 38 
 



3         http://ec.europa.eu/euraxess/index.cfm/services/researchPolicies 

4 

 

 

40. Supervision + Relevant legislation  

The Higher Education Ordinance (SFS 1993:100) Chapter 6, 
Supervision 
Section 28 
At least two supervisors shall be appointed for each doctoral 
student. One of them shall be nominated as the principal 
supervisor. The doctoral student is entitled to supervision 
during his or her studies unless the vice-chancellor has 
decided otherwise by virtue of Section 30. 

A doctoral student who so requests shall be allowed to 
change supervisor. Ordinance (2010:1064). 

(LTU comments: 
LTU has a process for changing supervisor in the case of a 
change of supervisor might be necessary. Replacement of 
supervisor may be either because there are collaborative 
problems that cannot be resolved otherwise or if it appears 
that, for some reason, the tutoring could be better done by 
another supervisor.) 

Individual study plans 
Section 29 
An individual study plan shall be drawn up for each doctoral 
student. This plan shall contain the undertakings made by the 
doctoral student and the higher education institution and a 
timetable for the doctoral student's study programme. The 
plan shall be adopted after consultation with the doctoral 
student and his or her supervisors. 

The individual study plan shall be reviewed regularly and 
amended by the higher education institution to the extent 
required after consultation with the doctoral student and his 
or her supervisors. The period of study may only be extended 

 

http://ec.europa.eu/euraxess/index.cfm/services/researchPolicies
https://www.riksdagen.se/sv/dokument-lagar/dokument/svensk-forfattningssamling/hogskoleforordning-1993100_sfs-1993-100
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if there are special grounds for doing so. Such grounds may 
comprise leave of absence because of illness, leave of 
absence for service in the defence forces or an elected 
position in a trade union or student organisation, or parental 
leave. Ordinance (2010:1064). 

Entitlement to supervision and other resources 
Section 30 
If a doctoral student substantially neglects his or her 
undertakings in the individual study plan, the vice-chancellor 
shall decide that the doctoral student is no longer entitled to 
supervision and other study resources. Before such a decision 
is made, the doctoral student and the supervisors shall be 
given an opportunity to make representations. The case shall 
be considered on the basis of their reports and any other 
records available. The assessment shall take into account 
whether the higher education institution has fulfilled its own 
undertakings in the individual study plan. A written record of 
the decision shall be made, which is to include reasons for the 
decision. 

Resources may not be withdrawn for any period in which the 
third-cycle student has been appointed to a doctoral 
studentship or is receiving a doctoral grant. Ordinance 
(2010:1064). 

Section 31 
If study resources have been withdrawn pursuant to Section 
30, the doctoral student may, on application to the vice-
chancellor, recover his or her entitlement to supervision and 
other resources. The doctoral student must then demonstrate 
convincingly, by presenting prospective study results of 
considerable quality and scope or in some other way, that he 
or she can fulfil his or her remaining undertakings in the 
individual study plan. Ordinance (2010:1064). 

Organisational regulation 

http://ec.europa.eu/euraxess/index.cfm/services/researchPolicies
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Handbook for training at third-cycle level  
The individual syllabus states that the doctoral student shall 
have a mentor (a more experienced doctoral student), a main 
supervisor and an assistant supervisor. The faculty board 
approves all supervisors, and clear criteria are drawn up for 
supervisors. 
 

Any additional issues 

    

    

 
  

http://ec.europa.eu/euraxess/index.cfm/services/researchPolicies
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Template 1 – Annex: Open, Transparent and Merit-based Recruitment Check-list3

 
OTM-R checklist for organisations 

 Open Trans- 
parent 

Merit- 
based 

Answer: 
++ Yes, completely 
+/-Yes, substantially 
-/+ Yes, partially 
-- No 

Suggested indicators (or form of measurement) 

OTM-R system      
1. Have we published a version of our OTM-R policy 
online (in the national language and in English)? 

x x x -- Online information, easy to find 
 
 

 
 

 
 

2. Do we have an internal guide setting out clear OTM-R 
procedures and practices for all types of positions? 

x x x -/+ Information to be found on the internal and 
external web 

 
 
 
 
 

3. Is everyone involved in the process sufficiently trained 
in the area of OTM-R? 

x x x +/- - Existence of training programmes for OTM-R - yes 
- Number of staff following training in OTM-R – 21  
 
 
 

4. Do we make (sufficient) use of e-recruitment tools? x x  +/- Web-based https://www.ltu.se/ltu/Lediga-
jobb?l=en 
 5. Do we have a quality control system for OTM-R in 

place? 
x x x +/-  Internal control organisation 

https://www.ltu.se/ltu/Organisation/Verksamhetsstod
 

 
6. Does our current OTM-R policy encourage external 
candidates to apply? 

x x x ++ Trend in the share of applicants from outside the 
organisation.  

7. Is our current OTM-R policy in line with policies to 
attract researchers from abroad? 

x x x ++ Trend in the share of applicants from abroad  

 

http://ec.europa.eu/euraxess/index.cfm/services/researchPolicies
http://www.ltu.se/ltu/Lediga-jobb/Fakta-for-sokande/Anstallningsordning-1.5376?l=en
http://www.ltu.se/ltu/Lediga-jobb/Fakta-for-sokande/Anstallningsordning-1.5376?l=en
https://www.ltu.se/ltu/Lediga-jobb?l=en
https://www.ltu.se/ltu/Lediga-jobb?l=en
https://www.ltu.se/ltu/Organisation/Verksamhetsstod/Ledningsstab?l=en
https://www.ltu.se/ltu/Organisation/Verksamhetsstod/Ledningsstab?l=en
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8. Is our current OTM-R policy in line with policies to 
attract underrepresented groups? 

x x x ++ Trend in the share of applicants among 
underrepresented groups (frequently women) 

9. Is our current OTM-R policy in line with policies to 
provide attractive working conditions for researchers? 

x x x ++ Trend in the share of applicants from outside the 
organisation 

10. Do we have means to monitor whether the most 
suitable researchers apply? 

   ++ Appointments Board, Expert advisors, recruitment 
groups  

Advertising and application phase      
11. Do we have clear guidelines or templates (e.g., 
EURAXESS) for advertising positions? 

x x  ++ https://www.ltu.se/ltu/Lediga-jobb/Fakta-for-
sokande/Ansokningsmall-1.8898?l=en 
 12. Do we include in the job advertisement 

references/links to all the elements foreseen in the 
relevant section of the toolkit? [see Chapter 4.4.1 a) of 
the OTM-R expert report4] 

x x  +/- Information from ads. regarding deadline for 
applications. 

13. Do we make full use of EURAXESS to ensure our 
research vacancies reach a wider audience? 

x x  +/- - The share of job adverts posted on EURAXESS; 
- Trend in the share of applicants recruited from 
outside the organisation/abroad 

14. Do we make use of other job advertising tools? x x  ++ Information from ads.  
15. Do we keep the administrative burden to a minimum 
for the candidate? [see Chapter 4.4.1 b) 45] 

x   ++ Documented review and development of recruitment 
system 

Selection and evaluation phase      
16. Do we have clear rules governing the appointment of 
selection committees? [see Chapter 4.4.2 a) 45] 

 x x ++ Statistics on the composition of panels 

17. Do we have clear rules concerning the composition of 
selection committees? 

 x x ++ Written guidelines 

18. Are the committees sufficiently gender-balanced?  x x ++ Statistics on the composition of committees 
19. Do we have clear guidelines for selection committees 
which help to judge ‘merit’ in a way that leads to the best 
candidate being selected? 

  x ++ Written guidelines 

Appointment phase      
20. Do we inform all applicants at the end of the selection 
process? 

 
 
 
 
  

x  ++ E-mail information  

http://ec.europa.eu/euraxess/index.cfm/services/researchPolicies
https://www.ltu.se/ltu/Lediga-jobb/Fakta-for-sokande/Ansokningsmall-1.8898?l=en
https://www.ltu.se/ltu/Lediga-jobb/Fakta-for-sokande/Ansokningsmall-1.8898?l=en
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21. Do we provide adequate feedback to interviewees?  x  ++ E-mail information and feedback after interviews 

22. Do we have an appropriate complaints mechanism in 
place? 

 x  ++ Statistics on complaints 

Overall assessment      

23. Do we have a system in place to assess whether OTM- 
R delivers on its objectives? 

   +/- Internal audit system 

 


	The Strategy Day in February 24, 2016, gathered 147 managers, leaders, PhD student and student representatives. Prior to the Strategy Day, a pre-work was conducted at all research subjects and within the Professional Services, so opinions from more than 70 percent of all employees could be brought forward.
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	Work Environment Act (1977:1160) 
	Work Environment Act (1977:1160) 
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	Civil Service Act (1994: 260) - regulates the employment for most of those working in government service and in the municipality and county council.

