
Trip to Georgia: First in-person meeting in six months after only 

collaborating online. 

In the beginning of June we had our first meeting in real life since we started the partnership of 

the Equastream Project. It was a two-days conference in Tbilisi, Georgia. GIPA (Georgian 

Institute of Public Affairs) greeted all participants upon arrival for the cross-sectoral meetings 

called Frontline. All participating Universities presented the results of their testing of the 

Genovate Tool-kit. There were lots of rewarding discussions about how the tool can be used in 

and adapted for local conditions. Paula Wennberg, one of the experts behind the Genovate Tool-

kit and a representative from Luleå University of Technology and Gender Contact Point gave 

feedback and feed forward to the Group. Britt-Marie S. Torstensson, president of Winnet 

Sweden, helped the group to widen their perspective to the strategic level and reflect about what 

resources are needed to create change over time. She is an expert in the Quadruple Helix 

partnership method with combines theory and practice in research and development. 

 

Here are some of the participants in the itinerary: 

- Maka Ioseliani, rector of GIPA 

- Head of the research department – Nani Machavarashvili  

- Head of the Ph.D. program – Natia Tchigvaria  



- Representative of Embassy of Sweden in Georgia (TBD)  

- Representation of academic vision and achievements of each partner universities: LTU 

University of Szczecin 

AUA 

GIPA 

- Nana Berekashvili _Gender Education at GIPA 

- Natia Tchigvaria _Presentation of GIPA gender policy draft to the audience, receiving 

feedback 

- Gabashvili Manana _"The Gendered Field of Aphasia Therapy: An Attempt of 

Lexico-Semantic Review" (WiP) 

- Natia Gorgadze  - “Complex approach to the gender equality in education system of 

Georgia – case study.” 

- Representation of the methodological frame, Partners from Sweden 

 

 

 

 

 

 

 

 

 

There emerged some new ideas about how to work with equality and inclusiveness in work 

environment, both within and outside the project.   

Systematic work with work environment for inclusion means that researchers, students and 

teachers should be able to contribute to development in academia and thrive in their 

workspace, or area of studies, regardless of gender.  

The way we work with internationalizations within the EquaStream project we strengthen that 

change and create new academic contacts between higher education institutes.   



 

 


